Total No. of Questions: 5] SEAT No. :

PF12119 [Total No. of Pages: 2
[6648]-814
SYM.BA.
SEHRM -©9,: COMPENSATION & REWARD
MANAGEMENT
(2024 Credit Pattern) (Semester - 1V)
Time: 2%2Hoursg| [Max. Marks: 50

Instructions to the sandidates:
1) AllguesStionsare compulsory.
2) Figurestathe right indicate full marks.

Q1) Solveany five. [10]
a Define Compensation.
b) What iswage curve?
c) Whatisinterna equity?
d) DefineKPI.
€) What are monetary=non monetary rewards?
f)  What istotal compensation strategy?
g) What are ESOPS?

h)  What is gig economy compensation?

Q2) Solveany two. [10]
a) Discusstherole of reward systemsin motivation.
b) Explain minimumfair andliving wage:

c) Describejob evaluation methods.
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Q3) Solveany one. [10]

a) Discuss compensation planning.and strategy for competitive advantage.

b) Explainwagefixation machingry and statutory provisionsinIndia.

Q4) Solveany one: [10]

a Anayzetypesof ineentive plans with pros and cons.

b) Descrilie.the process of developing and effective reward management
systerm:

Q5) Solveanyrane. [10]

a Anayze contemporary compensation challenges (gender pay gap ,DEI,
remote work).

b) Critically Evaluate compensation \practices followed by multinational
corporations.
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