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Q1) Solve any five. [10]

a) Define Compensation.

b) What is wage curve?

c) What is internal equity?

d) Define KPI.

e) What are monetary-non monetary rewards?

f) What is total compensation strategy?

g) What are ESOPS?

h) What is gig economy compensation?

Q2) Solve any two. [10]

a) Discuss the role of reward systems in motivation.

b) Explain minimum fair and living wage.

c) Describe job evaluation methods.
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Q3) Solve any one. [10]

a) Discuss compensation planning and strategy for competitive advantage.

b) Explain wage fixation machinery and statutory provisions in India.

Q4) Solve any one: [10]

a) Analyze types of incentive plans with pros and cons.

b) Describe the process of developing and effective reward management
system.

Q5) Solve any one. [10]

a) Analyze contemporary compensation challenges (gender pay gap ,DEI,
remote work).

b) Critically Evaluate compensation practices followed by multinational
corporations.



IM
M

P0
13

27
1

10
3.

14
9.

11
3.

21
0 

10
/0

6/
20

26
 1

3:
43

:2
0 

IM
M

P0
13

27
1

10
3.

14
9.

11
3.

21
0 

10
/0

6/
20

26
 1

3:
43

:2
0 

IM
M

P0
13

27
1

10
3.

14
9.

11
3.

21
0 

10
/0

6/
20

26
 1

3:
43

:2
0 


